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Centre-state co-ordination holds the key for rejuvenation

CHANDRAJIT BANERJEE

he economic  and
human impact of the
coronavirus pandemic

has been unprecedented. Ti
curbthe spread of the Covid 15
outbreak, India has beenin o
Tockdown since March 2
majority of economic activiry
and husiness operations rama
to o halt, job losses were evi
dent across the country, te
sulting in falling incomes and
loss of livelihoods

Thus, as the government
prepares for a graded exit
from thelockdown, protecting
the workforce and their livei-
hoods by eurbing the rising
unemplogment has to be ac-
corded ufmost priarity as this
will play a critical role in our
ecoDLLIC recovery.

As business activity re
sumes, the government and
the industry need to come t6-
gether to work on some key as-
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pects, such as health safety
and precautionary measures,
amang athers, to create a con,
ducive work environment and
encourage greater employ
ment in the econemy .

Labour shortage

While business ape-ations for
some essential services stich
as haspitals, pharmacies and
food  supplies  continuied
through the lockdown and
gradually resumed in other
sectors such as construction
and mannfacturing, all sectors
continue to face considerable
labour shortage.

Migrant warkers residing
in shelter homes or available
locally near the indnstrial
belts may be mapped and de.
ployed to the nearest factories
Thisn turn,will ensure that
workers do not need to travel
far from their homes and will
help to restore incomes.

Such a strategy will re-
quire coordinated action from
bath central and state govern
ments along with trade
unions. State govermments
would be responsible for the

mabilisation of workers along
with the loal district adurinis-
tration for facilitating mov
ment of migrnt worker
while ensuring their accom
modation, eommute, food and.
other basic needs,

As businesses are hit with
deciningrevenues, to reduce
the financial burden of organt
sations, the ministry of labour
and employment may consid
er the extension of provident
fund contribution date from
the current 30 days to 60 days
for the months of March, April
andMay,

While the EPFO has ex-
tended thedateto May 15, 202,
it issupgested that this be fur-
ther extended for a period of a
days, given the extension of
the lockdown period and the
delays in resumption of rev
e generating activities

Additionally, it is recom
mended that the govarnment
could contribute 325 per cent
of the employers’ and 0.7 px
cent of the employess’sh
monthly ESIC contributions
for the next three months, or
relax the contributions, for

three months. This will enable
industries to sustain their
business activities by main-
taining cash flows.

Wehave also requested for
the extension of the benefits
under the Pradhan Mantri
Garib  Kalyan  Yojana
(PMGKY) to mora establish-
ments, which, al present, hasa
limited inpact as it is
eligible for establish-
ents employingup to 100 em-
ployees, with 90 per cent of the
emplogees earning wages less

5,000 p
Itisrecommended that the
scheme beextended for an or-
ganisation having 50-680 per
centof the workforee earning
up to Bs 25.000 per month.
This will expand the beneits
of the scheme to others, specif:
ically the MSMES.
Scheme rethought
During the lackdown, the gov-
ernment had issued various
labour advisories under the
Disaster Management Act,

such as prohibiting employers
from any wage reduction, lay.
alfs and achment o
workersetc.
With private establish
ments now permitted to re
sume operations, it isvequest
ed that the applicability of the
said Acthe removed for indus-
try while labour laws take
precedence. The temporary
relaxations and relief meas
ures announced by the gov
ernment should continue to be
available for the employers for
them to resume and sustan
business operalio
A related suggestion s the
her review of labour
eades, in line with the gavern.
ment’s inifiative towards
greater simplification and ra.
tionalisation of various labour
laws through codification,
with a view 10 enable greater
ease of doing business and en
courageentrepreneurship.
To encourage workers (o
comme back to work, it is sug
gested that EPFO and ESIC
take up massive campaigns
and draw up acamnmunication
strategy for informing workers

o re-join workplaces. A circu-
lar/gnideline may be issued
from the ministry to direct
workers tojoln work or other
wise besubject to action laken,

The government may also
consider restarting the Prad
RojgarPrasthan
Yofana toencourageorganisa
tions to retain job offers and
promote fresh amployment
The scheime has dual benefits
of providing social seeurity to

try specific standard operat-
ing procedures on websites,
redesigning  entire  supply
clain process for preventing
the spread of the virus, and en
suring availability of re
sources for maintaiving quali
ty of person: tective
equipment (PPEN sanitisation
for MSMEs, among others.

Job retention
To allow commerelal estab-

workers and
ployment by incentivising em
ployers to hire new workers.
With only 33 per cent of the
labour force allowed to work
to ensure soclal distancing,
productivity of enterprises
tight he adversely fmpacted
It is, therefore, suggested that
normal working hours of em
plovees across sectors may be
increased by four hours every
day. Workers would be paid in
proportion ta the normal
wages for working overlime
and workers conselit must be
taken for the same.
Recommendations related
to healthand workplace safety
include availability of indus

tor to retain maximum work

tended as ajob ratention meas-
ure for workers having no
work. This will allow such

werkers to continue to be on
the company payroll during
the layoff period at reduced
wages while getting access to
statutory benefits such as
ESIC and PF.
With all anterprises facing
worker shortages while worl
face job losses, a com-
one can best ar-
rest the ravages of the Coron
avirus on the eeon




